














Building your career

Associate

After qualifying, you will probably join one
of the areas you worked in as a trainee.
Most people get their first choice of
practice area and, because we have strong
teams in every practice area, you can
confidently opt for the field that you
find most interesting and rewarding.

Managing Associate

Four years after qualification you become
eligible for promotion to managing
associate. From here onwards, you become
progressively more engaged in running
the firm — solving the most difficult legal
issues, nurturing client relationships,
leading teams and accounting for
financial performance.

Partners and Counsel

With plenty of experience behind you,
these roles recognise senior lawyers
who are involved in leadership, and
are acknowledged as specialists in a
specific practice area.

Always with you

Ultimately it's your ambition that counts
and training with Linklaters gives you
choices. We're proud to have many
ex-colleagues among our clients, and
Linklaters’ alumni can be found in
leadership roles in many fields of
industry, commerce and government.
One of our partners even became
Lord Mayor of London.

Whatever you want to achieve, this is a
very good place to start.
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With every day that passes | feel | am learning and
growing as a lawyer. There is a constant flow of
new challenges and it is hugely rewarding to be
working alongside some of the best lawyers in
the world.

Tom Harling, second year trainee




The Linklaters
Law & Business School

On being the best
We need to provide the best training and

development in the world for our lawyers.

If we are to work on the most challenging
assignments and deliver consistently
excellent results for the most demanding
clients, we must have expert lawyers
who are at the very top of their game.
What’s more, professional development
is a moving target. The global economy
is changing so fast that each new
generation of lawyers needs to learn new
skills and apply new types of thinking.
This makes our work exhilarating, but it
demands a dynamic approach to
learning and development.

Learning throughout your career

We have created an entirely new
framework for career-long continuous
professional development and it's called
the Linklaters Law & Business School.
We have integrated business skills and
technical knowledge in one holistic
curriculum that gives our people the
mix of expertise they need to thrive in a
changing world. Now we can guarantee
that our lawyers will receive the same
high quality learning experience in any
of our offices around the world.

Quality and credibility

Our ambition is to create an integrated
learning structure that has currency and
credibility on a global stage, inside and
beyond Linklaters. The Linklaters Law
& Business School is led by a dedicated
advisory board of business leaders and
academics. We also design and deliver
the syllabus in partnership with
institutions such as the College of

Law and Harvard Business School.

Examples of the milestone programmes provided by Linklaters

Linklaters is breaking down barriers between theory
and practice. Like-minded professionals from business
and academia are working together to help commercial
lawyers expand their influence in today’s global,
knowledge-driven economy. It is exciting to work with
an organisation that has such ambition and energy.

Professor Ashish Nanda,
Harvard Law School and Linklaters Law
& Business School advisory board member
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| came from a non-law background and only had a little previous legal work
experience, so my vacation scheme seemed like a leap into the unknown. However
from the moment | arrived | was made to feel very welcome. Everyone, from trainees
to partners, was ready to introduce themselves and answer any questions | had.
The lawyer | shared an office with made a real effort to explain every step of his
work in order for me to understand both the legal and commercial aspects, and
see how the work | was responsible for fitted into the broader picture. My vacation
scheme confirmed my desire to become a solicitor. | learnt and experienced so
much | felt | had really developed as an individual by the end of my time with
the firm. A vacation scheme is the best way to get a real glimpse into what life as
a commercial solicitor and Linklaters is like.

Courtney Sturges
Vacation Scheme student, Christmas 2008
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Vacation schemes

If you really want to know whether you will
enjoy working at Linklaters, a vacation
scheme is a great way to find out. Rather
than reading or hearing about what it's
like to be a trainee in a global law firm,
you can experience it for yourself. You will
work on real deals with clients. You will
be valued as a full member of a practice
team. You will do everything a trainee
might do — from attending meetings or
calls with international colleagues and
clients, to enjoying an active social life.

The selection process is tough, but that’s
because the vacation scheme is part of
your professional learning curve rather
than an extended interview. The fact is,
the majority of students who do a vacation
scheme with Linklaters come back to
train as lawyers here.

Law students in summer

Our four-week summer programmes are
designed primarily for penultimate-year
law students. We have worked hard to
design a vacation scheme which
successfully combines live experience in
our practice areas with workshops and
seminars dedicated to your professional
development. In your practice area you
will be doing exactly the same kind of
work as a trainee and working as part of
the team alongside experienced lawyers.
Our professional development sessions
are designed to give you a broader
understanding of our strategy and the
demanding environment in which we
work, as well as giving you the
opportunity to develop your skills in
areas such as business analysis,
mediation and pitching to a client.
Throughout your time with us, there will
be experienced lawyers available to
support you, talk things through and
offer constructive advice and feedback.

Non-law students in winter

Our Christmas scheme lasts for two weeks
and provides an intensive introduction
for final-year students who are studying
something other than law. The structure
is very much the same as the summer
scheme — a mix of live experience,
seminars and personal project work,
backed up by a range of social activities.
We tune the syllabus to accommodate
people who have not studied law, but the
experience is still completely authentic.
We know that local variations

in the academic calendar can make
attendance during the winter term
difficult for some people, so we make a
few places available on our summer
scheme for non-law students.

There is more information about our vacation schemes on our website,

including dates and interview advice.
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Applying with confidence

We understand that applying for jobs can be hard
work. However, it’s much /ess stressful if you
do a reasonable amount of preparation and you
know what you want to get out of it. Remember that
selection is a mutual process that requires effort
and investment on both sides. This is why we read
every application form with great care and we work
hard to make the right decisions at each stage.
While we are finding out about you, you should
be finding out about us. You want to know whether
you will be happy and successful at Linklaters.
So do we.

Before the interview | was naturally slightly nervous but everyone | met at Linklaters
was very friendly and put me at ease. | enjoyed my interviews and felt like the
interviewers really tried to bring out the best in me. The recruitment process
enabled me to get to know the firm and its people, making the decision to join

Linklaters an easy one.

Nora Miller, interviewed for a training contract
in January 2009
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A final thought.

We hope that you found this brochure interesting and that you will be inspired to learn more
about the opportunities at Linklaters. Our website is packed with resources, insights
and interactive features, many of which were created in response to feedback from students
in previous years. As well as being a rich information source, the website is the sole route

for applications.

In the back of this brochure you will find a copy of our advice for candidates. ‘Next Steps’ will
steer you through the application and it contains useful tips and reminders that will help you
to stack the odds in your favour through the selection process.

While brochures and websites can give you a flavour of our firm, there is nothing to beat a
conversation. When you do get to talk to us, please don't hesitate to share your thinking
with us. Tell us what’s on your mind and feel free to ask questions — we will always give you a
straight answer. We look forward to meeting you.

Share the thinking.

www. linklaters.com/ukgrads
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Share the thinkin g. This brochure offers a brief introduction to Linklaters. To find out more about
www.linklaters.com/ukgrads our graduate opportunities and vacation schemes, please visit our website.





